2025 Fall Education – Station Outline
Station 1: High-Risk Obstetrics (HROB) & Neonatal Interventions
Focus: Postpartum emergencies and neonatal vascular access
Objectives:
· Apply protocols to manage hypertensive emergencies in postpartum patients.
· Develop and prioritize differential diagnoses for postpartum neurologic and hypertensive complications.
· Summarize causes, symptoms, and treatment options for AFE and placental abruption.
· Demonstrate proper umbilical vein catheter placement.

Station 2: Advanced Airway Management
Focus: Difficult airway scenarios and critical thinking
Objectives:
· Identify anatomical landmarks relevant to intubation.
· Apply airway management techniques using checklists and video review.
· Analyze failed intubation attempts and recognize when consult is required.
· Demonstrate preparation for bariatric patients and deep sedation induction (DSI).

Station 3: Trauma Resuscitation and Critical Prioritization
Focus: Field trauma decision-making and ACLS integration
Objectives:
· Complete a rapid trauma assessment and prioritize care based on findings.
· Interpret clinical data from mechanical monitors in trauma scenarios.
· Apply H’s and T’s from ACLS to guide trauma arrest management.
· Identify treatment steps that contribute to ROSC in traumatic arrests.

Station 4: Ventilator Management & Critical Care Consults
Focus: Vent troubleshooting and consult communication
Objectives:
· Recognize and respond to critical ventilator alarms (e.g., high peak pressure, low MV).
· Adjust ventilator strategies for various pulmonary conditions during transport.
· Interpret ventilator parameters and blood gas values in real-time.
· Use the Ventilation Consult Guide to communicate structured updates to medical command.

Station 5: Crew Resource Management (CRM) & Team Performance
Focus: Team dynamics and decision-making under pressure
Objectives:
· Demonstrate closed-loop communication and role clarity during simulated events.
· Apply situational awareness and structured decision-making tools (e.g., T-DODAR).
· Recognize early signs of conflict or miscommunication and apply de-escalation strategies.
· Work effectively as an interprofessional team in high-stress environments.

